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Definitions 
• Tremonti Partners: The law and tax firm Tremonti Partners.    

• Addressees: Partners, employees and collaborators of Tremonti Partners.    

• Ethics Committee: Tremonti Partners’ internal body, composed of the members of the 
ESG Committee and the Managing Partner, in charge of monitoring the application of the 
Code of Ethics, handling reports of violations and proposing possible updates. 

• Stakeholders: All persons, internal and external to Tremonti Partners, who have an 
interest in the activities of Tremonti Partners (e.g. clients, suppliers, local community, 
institutions). 

 

 

 



 
 
 
 

 

TITLE I - Foreword 
• Objectives, Values, Social Responsibility, Transparency, Mutual Respect and Decency 

• Art. 1 - Mission 

o Tremonti Partners’ mission is to be an e[icient and high-quality provider of tax 
and legal services, oriented towards the market and client satisfaction.    

o Tremonti Partners is committed to creating value for its Partners and all those 
who work with it (the Addressees), to promoting sustainable development, to 
contributing positively to the community and territory in which it operates, and to 
communicating clearly and transparently with all of its stakeholders.    

• Art. 2 - General Principles 

o All Addressees must perform their professional activities with rectitude, honesty 
and diligence, in compliance with the laws and regulations in force.    

o They shall refrain from unlawful conduct, corrupt practices, illegitimate favours, 
collusive behaviour, solicitation of personal benefits and any action that may 
compromise the integrity and reputation of Tremonti Partners.    

o Addressees are responsible for acting with integrity in all their professional 
interactions, maintaining a high level of professional competence and keeping 
abreast of regulatory and legal developments. 

o The Addressees must fulfil their duties towards Tremonti Partners, clients, 
colleagues and the community, promoting a collaborative and respectful 
working environment. 

• Art. 3 - Objectives and Values 

o Tremonti Partners pursues its objectives on the basis of the following principles 
of conduct:  

§ a. Rejection of Corruption and Illegality: Tremonti Partners condemns and 
rejects the use of illegal or improper behaviour (towards the community, 
public authorities, clients, employees, investors and competitors) to 
achieve its economic objectives. Economic objectives are pursued 
exclusively through excellence of performance in terms of quality and 
value for money services, based on integrity, experience, client focus and 
innovation.    

§ b. Legality, Transparency and Fairness: Tremonti Partners puts in place 
organisational tools aimed at preventing the violation of the principles of 
legality, transparency, fairness and loyalty by its employees and 
collaborators and monitors their compliance and concrete 
implementation.    



 
 
 
 

 

§ c. Fair Competition: Tremonti Partners is committed to promoting fair 
competition, which it considers to be in its own interest as well as that of 
all market operators, clients and stakeholders in general.    

§ d. Quality and Client Centricity: Tremonti Partners pursues excellence 
and competitiveness in the market, o[ering its clients quality services 
that e[iciently meet their needs.    

§ e. Enhancement of Human Resources: Tremonti Partners protects and 
values the human resources it employs, promoting a positive, inclusive 
and diversity-friendly working environment.    

§ f. Sustainability: Tremonti Partners uses resources responsibly, its goal 
being sustainable development, respect for the environment and the 
rights of future generations.    

§ g. Compliance with Regulations: Tremonti Partners is committed to 
compliance with domestic and international laws, not only on tax 
matters, and also the regulations and guidelines imposed by the Italian 
Revenue Agency and other domestic and international authorities or 
bodies active in the areas of competence of Tremonti Partners.    

TITLE II - Relations with clients and third parties 
• Principles of Confidentiality, Conflicts of Interest, Impartiality and Transparency 

• Article 4 - Conflict of Interest 

o In compliance with the Italian Code of Professional Conduct for Lawyers and the 
Italian Code of Professional Conduct for Chartered Accountants, Tremonti 
Partners guarantees full compliance with the rules designed to prevent and 
manage any conflicts of interest, both potential and actual.    

o Addressees undertake to: 

§ identify and promptly assess any situation that may constitute a conflict 
of interest;    

§ promptly inform the Ethics Committee of any potential or current conflict 
of interest;    

§ refrain from managing or participating in professional assignments where 
a conflict of interest exists, unless it can be adequately managed with the 
informed consent of all parties involved and in compliance with 
applicable regulations;    

§ do not use confidential information to which they have access in order to 
carry out transactions of any kind, either directly or indirectly, at their own 
risk and for their own account or at the risk and for the account of third 
parties.    



 
 
 
 

 

o In implementation of this Code of Ethics, the Ethics Committee may provide the 
Addressees with guidelines on the modalities and limits related to the 
Addressees’ own financial investments.    

o In addition, in the event that the performance of a new mandate results in the 
violation of the confidentiality of information provided by another client, or when 
the knowledge of the a[airs of one party may unfairly benefit another client, or 
when the performance of a previous mandate limits the lawyer's independence 
in the performance of a new assignment, the consultant must promptly inform 
the Ethics Committee in order to consider abstaining from accepting the 
assignment.    

o Examples of conflict of interest situations include:  

§ representing clients with opposing interests in the same transaction or 
dispute. 

§ having a personal interest (financial, family, etc.) that could influence 
professional objectivity. 

§ using confidential information of one client for the benefit of another 
client or of Tremonti Partners itself. 

o The Ethics Committee will assess reported conflict of interest situations and take 
appropriate measures, which may include abstaining from the assignment, 
creating information “firewalls” or requesting the informed consent of the parties 
involved. 

TITLE III - Principles of Conduct in Relations with Employees and Collaborators 
• Art. 5 - Respect for People, Inclusion, Diversity and Well-being 

o Tremonti Partners recognises that respect for the personality and dignity of each 
employee and collaborator is the foundation for the development of a positive, 
inclusive, collaborative work environment permeated by mutual trust, loyalty and 
enriched by the contribution of each individual.    

o Tremonti Partners undertakes to:  

§ a. (Fairness and Equal Opportunity): Adopt fair and consistent methods of 
recruiting and managing employees and contractors, preventing 
favouritism, abuse and discrimination based on gender, gender identity, 
sexual orientation, ethnicity, religion, political and trade union 
membership, language, age, disability or other personal characteristics.    

§ b. (Professional Development): Guarantee equal opportunities for 
professional development and growth, access to training and refresher 
courses and role assignments. Promote the continuous training and 
professional development of all Addressees.    



 
 
 
 

 

§ c. (Valuing Diversity): Allow all employees and collaborators the 
opportunity to express their individuality and creativity in their work, 
valuing the diversity and characteristics of each individual, as an 
innovative driver and essential contribution to the growth of Tremonti 
Partners.    

§ d. (Clarity of Objectives): Take the utmost care in defining objectives, 
favouring understanding and sharing, in order to promote correct and 
transparent behaviour in relationships with clients.    

§ e. (Incentive Systems): Establish objective and transparent incentive 
systems with realistic and achievable goals.    

§ f. (Well-being and Reconciliation): Promote policies that facilitate the 
balance between personal and professional life, favouring forms of 
flexibility and implementing initiatives for the reconciliation of work  and 
private commitments, being aware that the private sphere represents a 
fundamental part of everyone's life. Adopt initiatives to promote the 
physical and psychological wellbeing of employees.    

o Tremonti Partners is committed to creating a work environment where 
di[erences in gender, cultural background, experience and perspectives are 
valued, promoting inclusion and collaboration among all team members. 

o Tremonti Partners adopts policies to support the well-being of employees, 
o[ering psychological support programmes, health promotion initiatives and 
measures to facilitate the reconciliation of professional and personal life (e.g. 
working from home, flexible working hours). 

o Any form of discrimination or harassment (sexual, moral, etc.) is strictly 
forbidden and will be subject to disciplinary action. Addressees are encouraged 
to report any incidents to the Ethics Committee. 

• Art. 6 - Duties of employees and collaborators 

o Employees and collaborators must act honestly in order to comply with the 
obligations stipulated in the employment contract and the provisions of the code 
of ethics, ensuring the required performance.    

o Employees and collaborators must be familiar with and implement the firm’s 
information security policies to ensure the completeness, confidentiality and 
availability of information.    

o They must also comply with data protection regulations (GDPR) and Tremonti   
Partners’ internal policies on IT security.    

o Employees and collaborators are required to comply with Tremonti Partners’ 
internal policies, to use company resources correctly and to protect Tremonti   
Partners’ assets. 



 
 
 
 

 

o It is forbidden to disclose confidential or reserved information relating to 
Tremonti Partners, clients or other employees/collaborators. 

TITLE IV - Principles of Conduct in Relations with Suppliers and Other Third Parties 
• Article 7 - Choice of Supplier and Management of Relations with Third Parties 

o Purchasing processes are geared towards seeking maximum competitive 
advantage for Tremonti Partners and equal opportunities for every supplier.    

o They are also based on pre-contractual and contractual conduct with a view to 
achieving indispensable and mutual loyalty, transparency and cooperation.    

o In particular, the employees and collaborators of Tremonti Partners involved in 
these processes must:  

§ a. Not preclude any person - meeting the necessary requirements - from 
competing for contracts, adopting objective and documentable criteria in 
the selection of the shortlist of candidates.    

§ b. Ensure su[icient competition in each tender, e.g. by considering at 
least three companies in the selection of the supplier; any exceptions 
must be authorised and documented.    

o Relations with suppliers and other third parties must be characterised by 
transparency and fairness, avoiding any situation of conflict of interest.    

o Accepting or o[ering gifts, favours or other benefits that may influence the 
impartiality of decisions is prohibited.    

o In any case, in the event that the supplier, in the performance of its activities, 
adopts behaviour that is not in line with the general principles of this code, 
Tremonti Partners is entitled to take appropriate measures to the point of 
precluding any further opportunities for collaboration.    

o Tremonti Partners undertakes to carry out lobbying and interest representation 
activities in a transparent manner and in compliance with applicable 
regulations.    

o The selection of suppliers is based on objective criteria such as quality, price, 
reliability, sustainability and compliance with ethical principles. 

o Contracts with suppliers must be clear, transparent and comply with applicable 
regulations. Financial transactions must be accurately recorded and 
documented. 

o Lobbying and interest representation activities must be carried out in 
compliance with laws and regulations, ensuring transparency and fairness in 
relations with public institutions and bodies. 

TITLE V - Implementation and Monitoring of the Code of Ethics 



 
 
 
 

 

• Art. 8 - Implementation, monitoring  and ongoing review of the Code of Ethics 

o For the implementation, monitoring and review of the Code of Ethics, Tremonti 
Partners undertakes to set up an internal committee (the “Ethics Committee”), 
consisting of the members of the ESG Committee and the Managing Partner.    

o The Ethics Committee must be composed of persons with appropriate skills.    

o The Ethics Committee is charged with the following tasks:  

§ a. Assessing individual situations, making decisions on significant 
breaches of the Code, defining appropriate procedures for the reporting 
of unethical behaviour by Addressees.    

§ b. Review of Tremonti Partners’ most relevant policies and procedures in 
order to ensure their consistency with the Code.    

§ c. Periodic review of the Code, where necessary to adapt it to changing 
regulatory, social and organisational contexts, including through 
continuous dialogue with the Addressees.    

§ d. Promote knowledge and understanding of the Code of Ethics through 
training and communication activities. 

• Art. 9. - Action in the event of violations and non-compliance 

o Without prejudice to the penalties provided for by the law and/or the professional 
regulations, non-compliance with this Code of Ethics constitutes a breach of the 
fiduciary relationship with Tremonti Partners, which may consequently take 
appropriate and proportionate measures against the Addressee who is 
responsible for such a breach.    

 


